MANAGEMENT TEAM (1998 - 2005)




TENURE
............................. 1 July 1998 - 31 July 2001
...................... 30 June 1998 - 31 December 2005

........................... 1 July 1998 - 31 March 2003
....................... 1 April 2003 - 31 December 2005

............................. 1 July 1998 - 31 July 2001

........................... 1 August 2001 - 31 July 2002
........................ 1 July 1998 - 31 December 2005
........................ 1 July 1998 - 31 December 2005
.................. 1 September 1998 - 31 December 2005

.......................... 1 October 1998 - 31 July 2001

.......................... 1 August 2001 - 30 June 2003

......................... 25 January 1999 - 31 July 2001

....................... 1 August 2001 - 24 January 2003
....................... 1 February 1999 - 31 March 2001

..................... 9 March 1999 - 18 September 2002
.................. 18 September 2002 - 5 November 2003

.......................... 1 July 1999 - 14 October 2001
..................... 15 October 2001 - 14 October 2005

.......................... 1 July 1999 - 14 October 2001

........................ 15 October 2001 - 30 June 2002

.......................... 1 April 2001 - 31 March 2003 Note:

(Joined Danaharta on 29 September 1998) Danaharta was a project-oriented
organisation. Its organisation structure
evolved as the scope of work and focus

....................... 1 August 2001 - 24 January 2002 changed as Danaharta went through the
various stages of its lifecycle.
Throughout Danaharta's life, new

........................ 25 January 2002 - 1 March 2004 divisions and positions were created
but as the company drew neart
closure, some divisions wer

.................. 1 September 2003 - 31 December 2005 with others while some positions were
eliminated.

.................... 1 January 2005 - 31 December 2005

(Joined Danaharta on 1 July 1999) f






